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o End to end recruitment model
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Agenda
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Northern Territory Educators’ Agreement 
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• Aboriginal Team Teachers formally 
known as Assistant Teachers

• Classroom Teachers

• Senior Teachers

• Principals employed as ongoing 
employees 

Who is covered under the agreement?
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SALARY INCREASES

▪ 4.3% salary increase from 11 
October 2024

▪ 4.3% salary increase from 1 
January 2026

▪ 4.3% salary increase from 1 
January 2027

Highlights of new agreement

current

From 11 

October 

2024

From 1 

January 

2026

From 1 

January 

2027

Classroom Teacher 1 level 

(first year teacher) $84,191 $92215 $96 180

$100 316

Classroom Teacher 9 (9 

years of teaching 

experience) $120,742 131349

$136 997 $142 888

Senior Teacher 1 $133,553 $139296 $145 286 $151 533

Senior Level 8 $181,006 $188789 $196 907 $205 374

Principal Level 1 – non-

contract $135,192 $141005 $147 068

$153 392

Principal Level 7 – non-

contract $197,058 $205,531

$214 369 $223 587
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Entitlements under Educators’ Agreement
• 6 weeks paid leave per year and 6 weeks of stand down per year

• Free housing for remote teachers

• 3 return airfares to Darwin or Alice Springs per year for teachers who work in remote schools. 

• Allowances for remote educators ranging from $1450 to $11 840 per year depending on the 

location of their school and whether they are single or have dependents.

• $4500 per year for teachers who work in schools in Alice Springs and Katherine. 

• $3484 per year to for educators in a designated school - typically schools in remote locations

• Additional $13 363 per year for highly accomplished teachers

• Additional $26 828 per year of lead teachers
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Highlights of new agreement

INCREASE TO NON-CONTACT TIME

▪ Teachers are currently entitled 3 hours per week

▪ Increase to 4 hours per week from 1 January 2026

▪ Increase to 4 hours and 30 minutes per week from 1 January 2027

REMOVE BARRIERS TO GROW LOCAL TERRITORIANS

▪ Aboriginal Team Teachers will have barriers to receive increment pay progressions removed

▪ 2 new levels will be introduced to support Aboriginal Team Teachers to gain qualifications on 

pathway to become a classroom teacher

▪ Aboriginal Team Teachers will receive 2 hours non-contact time, previously they have not been 

entitled to any non-contact time
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School Workforce Planning
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Job Description Library

Share your JDs with other schools, send to : oelcc.doe@education.nt.gov.au and we will 
upload into JD library on eLearn!

mailto:oelcc.doe@education.nt.gov.au
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Teacher Attraction and Recruitment
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End to End Recruitment 

Start to finish 
Supporting our schools throughout the recruitment lifecycle

One Point of Contact For Every School

Talent Acquisition Partner Works with Principal from inception until 
recruitment vacancies are filled  

Talent Acquisition Officer Completes all recruitment administration

Attraction & Talent Pipeline
Compelling campaigns, ads & messaging to attract teachers & principals 
to our schools

Selection & Candidate Care
Principal to interview & select
Talent Attraction and Recruitment team to manage candidate 
relationship until commencement date
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Visa and Sponsorship

Agency Service Fee 
(ex. government visa costs)

Point of Contact Contact details

Visa People 

www.visapeople.com.au
$3,500 Michelle O’Sullivan

michelle@visapeople.com.au

T:03 9199 0399
M: 0451 822 909

Sable International

www.sableinternational.com
$3,300 - $5,500 Sam Hopwood

migration@sableinternational.com

T: 1800 039 300

TIA Lawyers
 
www.tia.au 

$4,500 - $6,000 Edward Wall
ed@tia.com.au

T: 07 5535 3066

http://www.visapeople.com.au/
mailto:michelle@visapeople.com.au
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.sableinternational.com%2F%3Futm_source%3Demail_signature%26utm_medium%3Demail%26utm_campaign%3Dcontact_details&data=05%7C02%7Chulus.hassan%40education.nt.gov.au%7C2d4416080cb348cf11a108dcf2544c69%7C6adff6fb1ad14b95bb8fac8c0e8f1a77%7C0%7C0%7C638651691376824717%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=79aOkke%2BZTCiN71JG9%2BhUlmHmFLHb4LGmN31xGVXhOM%3D&reserved=0
mailto:migration@sableinternational.com
https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.tia.au%2F&data=05%7C02%7Chulus.hassan%40education.nt.gov.au%7Cd8fa68d5608547540c4b08dca22ca914%7C6adff6fb1ad14b95bb8fac8c0e8f1a77%7C0%7C0%7C638563560017235447%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=%2B0LXcWZc4aqdjaQ%2Fqw29jGtvdJyvI7yVDmpvrZNjC3M%3D&reserved=0
mailto:ed@tia.com.au
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• Increasing Aboriginal workforce in 
every school

• New Aboriginal workforce 
dashboard

• Delivering professional learning to 
support schools and workplaces to 
be culturally safe and inclusive for 
First Nations people

Investing in and growing our Aboriginal workforce
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VET courses include: Higher Ed courses include:

Cert II in General Education

Cert III School-based Ed Support

Cert III Early Childhood  

Cert III in Aboriginal and Torres Strait Islander Education

Cert IV School-based Ed Support

Cert IV Teaching an Australian First Nations Language

Diploma Early Childhood 

10

37

42

9

22

6

11

First Nations Introduction to University (Completed)

Diploma Educational Studies

Bachelor of Education (EC and Primary) 

*3 participants have withdrawn from Higher Education in the last month. 

3

11

9

157 RATE participants engaged in accredited training with:

 - 20 Aboriginal educators enrolled in higher education courses

 - 137 Aboriginal educators undertaking education-related VET courses

-  31 Aboriginal educators have completed English language, literacy and numeracy assessments
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• Improve job security by:

▪ prioritising ongoing employment

▪ new fulltime and part time positions 

to be Northern Territory Public 

Sector (NTPS) employees.

• Nominally vacant positions must be 

advertised as ongoing.

• Compliance checks on submitted RTFs 

will occur. 

• ELCC supports schools transitioning 

existing school body staff to NTPS 

employees.

Supporting permanency in our workforce
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What now?

• Monitor contract end dates and advertise to fill ongoing well in advance

• Question every fixed term RTF, including extensions 

• If fixed term is a genuine need, explain clearly, with detail

• If a backfill arrangement, the appointment should be against a nominally 
filled position
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Questions?
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